Information Sciences Letters

Volume 11 .
Issue 4 Jul. 2022 Article 5

2022

Organizational Justice Impact on Reducing the Psychological
Burnouts Level

Noora Ahmed Alsabbagh
College of Administrative Sciences, Applied Science University, PO. Box 5055, East Al-Ekir, Kingdom of
Bahrain, khairi.omar@asu.edu.bh

Khairi Mohamed Omar
College of Administrative Sciences, Applied Science University, P.O. Box 5055, East Al-Ekir, Kingdom of
Bahrain, khairi.omar@asu.edu.bh

Follow this and additional works at: https://digitalcommons.aaru.edu.jo/isl

Recommended Citation

Ahmed Alsabbagh, Noora and Mohamed Omar, Khairi (2022) "Organizational Justice Impact on Reducing
the Psychological Burnouts Level," Information Sciences Letters: Vol. 11 : Iss. 4, PP -,

Available at: https://digitalcommons.aaru.edu.jo/isl/vol11/iss4/5

This Article is brought to you for free and open access by Arab Journals Platform. It has been accepted for
inclusion in Information Sciences Letters by an authorized editor. The journal is hosted on Digital Commons, an
Elsevier platform. For more information, please contact rakan@aaru.edu.jo, marah@aaru.edu.jo,
u.murad@aaru.edu.jo.


https://digitalcommons.aaru.edu.jo/isl
https://digitalcommons.aaru.edu.jo/isl/vol11
https://digitalcommons.aaru.edu.jo/isl/vol11/iss4
https://digitalcommons.aaru.edu.jo/isl/vol11/iss4/5
https://digitalcommons.aaru.edu.jo/isl?utm_source=digitalcommons.aaru.edu.jo%2Fisl%2Fvol11%2Fiss4%2F5&utm_medium=PDF&utm_campaign=PDFCoverPages
https://digitalcommons.aaru.edu.jo/isl/vol11/iss4/5?utm_source=digitalcommons.aaru.edu.jo%2Fisl%2Fvol11%2Fiss4%2F5&utm_medium=PDF&utm_campaign=PDFCoverPages
https://www.elsevier.com/solutions/digital-commons
mailto:rakan@aaru.edu.jo,%20marah@aaru.edu.jo,%20u.murad@aaru.edu.jo
mailto:rakan@aaru.edu.jo,%20marah@aaru.edu.jo,%20u.murad@aaru.edu.jo

Inf. Sci. Lett. 11, No. 4, 1045-1057 (2022) = e T

Information Sciences Letters
An International Journal

http://dx.doi.org/10.18576/is1/110405

Organizational Justice Impact on Reducing the
Psychological Burnouts Level

Noora Ahmed Alsabbagh and Khairi Mohamed Omar’
College of Administrative Sciences, Applied Science University, P.O. Box 5055, East Al-Ekir, Kingdom of Bahrain

Received: 3 Dec. 2021, Revised: 12 Feb. 2022; Accepted: 20 Apr. 2022
Published online: 1 Jul. 2022.

Abstract: This study aimed to identify the impact of organizational justice in reducing the level of psychological burnout
among employees of telecom companies in the Kingdom of Bahrain (Zain, Batelco and STC). The quantitative approach was
adopted to answer the study questions and to achieve the main objective of the study. Questionnaires survey was used as an
essential tool for data collecting. Out of (341) questionnaires sent to employees in telecom companies, (338) questionnaires
were collected representing 99% of the respond rate. The results of the study revealed that organizational justice has a
statistically significant negative effect on the level of psychological burnout. The distributive justice dimension adversely
affects the level of psychological burnout, followed by the interactive justice dimension. Also, the study reported statistically
significant differences between the employees of telecommunications companies in the Kingdom of Bahrain on the level of
psychological burnout due to demographic variables (gender, age, and years of experience, educational qualification, and
marital status). Based on the results of the study, several recommendations were formulated, such as reduce stressful situations
that employees may be exposed to and with regard to direct communication with customers, while making use of strategies to
combat burnout.
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