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Abstract

This study aimed at finding out the relationship between
organizational climate and job satisfaction and the relationship between
job satisfaction and demographic variables of faculty members in 20
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August 1955- Skikda University. The study sample consisted of (79)
faculty members. A survey was conducted to collect data. The collected
data were analyzed by using descriptive statistics, correlation coefficient,
T-test and one way ANOVA. The results of this study showed that
organizational climate had a statistically significant positive relationship
with job satisfaction. Furthermore, there were no significant statistical
differences in job satisfaction according to the faculty members'
demographic variables (sex, age, academic qualification, academic rank,
teaching experience and faculty). Finally, some recommendations were
made such increasing the opportunities of faculty member training,
decentralization, faculty members’ participation in decision making, and
raising the salaries of faculty members.

Keywords: Organizational Climate, Job Satisfaction, Faculty
Members, 20 August 1955- Skikda University.
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